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12 April 1960

TO t TRU Poliey Committee
FRUE 1 Chief, Asssssment Ztafs
SUBJECT: Qualifiomtions snd work Kesponsibilities for the Fosition of

Benior Psychologist, Aesessment Staff. Present rating, G65-13,
Proposed rating, 65-14/15,

1. The qualifications for.this position are as follows:

%&. Associets or Full iember of the American Psychological As:=cciation.

b. Service as a member of the armed forces, as an officer, during
Borld War II, (Combat end/or intelligence experience is highly desirable
but not reguired).

6. Willingnese to be trained and to servs 88 & semior intelligence
officer, either in headquarters or in &n overseas post when necsssery.,

de Versatility of intere:ts and sptitudes, and experience ip occu-
pations other than pasychology.

®. At least four yoars' exporience in problems of the paychological
selection and classification of acults; at least tws of Lhess ysare mist
have involved sxperiemce in the ¢linical sppraisal of sdult cases requiring
special skill in interview techniques,

f. [Doctor's degree in psychology.

g+ Successful completion of graduste courses in stetipgtice and
sxperimental psychology.

he Inftiative, emotiocnal stability, social msturity, sophisticstion,
end poise. Sensible, practionl, industricus. Plessing, well=bslauced
personality,

1. Favorsdle sssessment report before assignment to position.

2, The work responsibilities for this position sre as follcws.

ey Competence in the administration snd interpretstion of tests of
iatelligeace, personelity, tesperament, attitudes, memory, perception,
curreat affairs, vocabulary, logical reasoning, and voecational interssts,
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b. Competence in drawing logical and relevent conclusions frow
tests snd relating aanc synthesising the test results with observeticns,
situation results, end interviews,

¢« Competent in feveloping new tests required by the Assessment
Staf! and in medifying any existing psychological test, (To be able to
do this he must buve hag sxperience in test development, rnd he mast te
femiliar with sempling procedures, item analyses, end techniques of ve1idity,
relladbility, end standardisza.ion).

. 4., He muat be skillful in the design of psychological experiments,
in the analysis or ps.chological statistics, and in the preparation of
professional paychological articles summarigzing the results of psycho-
loglecal experiments.

¢. He must be skill ful in conducting paycholegicel interviews
and in probing the conseious and unccnscious thoughts, moods, feelin:s,
and interests of human veings.

f. He must be ndept in erriving at ascurats psychological diagnoses,

g€+ In presenting final sssessment results, he must He able to
organize and lead conference~discussions, and then, leter, prepsre sxplesna-
tory, concise, and cbjactive written Assessment reports,

h. Capsble of serving as a psychological consultant to other units
of CIA on problems of applied peychology. '

1. Cepadle in devising and skilled in participatin; in work-sample
snd situation tests.

Je» Adept in anslyzing 1ife histories and deriving the sigznificant
voostional-placement factors from such sualyses.

k. S8killful in spotting perscus who sre smotionally anstadle,
seriously neurotic, psychopathic, psychetie, or perverted,

P Competent in determining the psycheclogiocsl test batteries appli-
cable in esch Assesrment case and guiding the Junior psychelogist or usy-
chomstrist who applies the test batteries.

ms Competent in the supervision of Junior paychelogists, psychome=
triste, statistical amalysts, research sszistanta, and stenographers.

Re Originntes ideas and formuletes plans for the most effective

placement and voecational utilizetion of new 0S0/0PC/CIA employees who sre
aAssensed,
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6. Reasszesses 08C/0FC/CIA exployses who have become vocational and
emotional problems and draws up individusl progrems of vooational place-
ment, retraining, snd/or separation

Chief, Assessment Staff
25%11A9a

W%/ moh

SECRET

Approved For Release 2006/10/18 : CIA-RDP54-00252A000100030051-9



